CHAPTER
CHARACTERISTICS OF MEN AND WOMEN DOCTORATES
Before comparing the employment profiles of men and women in the matched-pair sample, we will consider the general demographic characteristics of the Ph.D. population and the sex differences based on an unmatched sample.
Doctorates awarded to women
The number of doctoral degrees awarded from U.S. institutions remained fairly steady through the 1950s, began rising sharply from about 1961 through 1971 > and has leveled off or dropped somewhat following the peak years of 1971-1972 (Table 1.1).  For women in particular, a sharp increase in numbers of Ph.D. recipients occurred during the 1960s but the largest increases have taken place since 197 In the social sciences, for example, (including sociology, economics, political science, and other fields) the number of Ph.D.s awarded annually to women increased from just over 1,000 to nearly 2,000 during the recent eight-year period.  Despite the growth in the last decade, the supply of women doctorates in most physical sciences, mathematics, and engineering fields remains relatively low.
Women's share of all earned doctorates was lowest in the 1950s, which witnessed a postwar baby boom and the return to colleges and universities of a large number of servicemen, many of whom took advan tage of the G.I. bill to support their graduate education.  Since 197 the percent of women among Ph.D. recipients has increased significant in mathematics, from 8 percent of all doctorates to ]k percent; in bioscience, from 14 percent to 24 percent; and in psychology from les than 22 percent to nearly 38 percent (Table 1.2).  The sharpest rate of increase was in engineering, although the number of women receivin engineering Ph.D.s was and still is very small (only 30 U.S. citizenstatus and rank are highly correlated (pages 17 and 26).of triads who obtained a doctorate beginning in the 19^0s and continuing through the two periodsence and Engineering during her tenure with the Commission.  We also thank William C. Kelly, Executive Director of the Commission on Human Resources, for valuable administrative guidance, and Commission reviewers Lloyd Humphreys and Nancy Milburn for their helpful comments.
